
OKLAHOMA’S 
MOVERS  
AND SHAKERS
Oklahoma has long been referred to as being the crossroads of 
America. With the intersection of multiple interstate highways, 
and 88 million people living within a 500-mile radius, it is no 
wonder Oklahoma is home to a variety of transportation and 
distribution companies. Not only does Oklahoma have intersecting 
interstate highways, it is also home to 3 inland ports and 140 
public use airports! And I’m sure you’ve heard a train blasting 
its whistle coming through your town a time or two! All these 
factors combine to make Oklahoma vital to the transportation and 
distribution industry as a whole.

To keep Oklahoma’s economy diversified, the transportation 
and distribution of goods throughout our state and beyond 
is vital. There are over 2,600 transportation and warehousing 
establishments in the state of Oklahoma, which employ over 
three percent of the state’s workforce. Many of these warehouses 
are in the Oklahoma City area, as there is access to many major 

highways connecting to the state’s main north-south and east-
west corridors. Distribution growth in several southern counties 
along I-35 has begun to take off, specifically in the county seat of 
Carter County, Ardmore. With easy access to I-35 as well as the 
BNSF Railroad and a large industrial airpark, it is a natural fit. This 
industry has grown over the past several decades and nothing 
signals a slowdown.

There are a wide variety of careers available within the 
transportation and distribution industry and many educational 
pathways to those careers. Below you will find a chart with many 
different positions available in the state of Oklahoma as well as 
the average salary and educational pathway to the corresponding 
career. Check out the variety of available careers and see if there 
is anything that you may be interested in. Later on, you’ll have 
the opportunity to pick one of the careers and do some more 
research on it.

EXPLORING CAREERS WITHIN THE INDUSTRY 
This chart was provided by the Oklahoma Office of Workforce Development

Provided by the  
Oklahoma Department of Commerce

•  There are two international
airports, 140 public-use airports
in 128 cities and seven airports
offering commercial services in
Oklahoma.

•  The University of Oklahoma’s
Marketing & Supply Chain
Management Program is ranked
in the top 20 nationally.

•  Oklahoma is on the leading
edge of transports switching to 
CNG/LNG.

•  Annually, more than 500 million
pounds of all-cargo weight lands
at Oklahoma’s international
airports

•  Oklahoma’s waterways can ship
to and from 20 states as well as
global markets with access to
the Gulf of Mexico.

•  The Tulsa Port of Catoosa is
one of the largest and most
inland ice-free ports in the 
nation.

DID YOU  
KNOW???

POSITION AVERAGE 
SALARY

EDUCATIONAL 
PATHWAY

General and Operations Managers $77,937.60 Bachelor's degree

Logisticians $73,382.40 Bachelor's degree

Wholesale and Retail Buyers, Except Farm Products $56,160.00 Bachelor's degree

First‐Line Supervisors of Transportation and Material‐Moving Machine and 
Vehicle Operators

$54,142.40 High school diploma or 
equivalent

Geological and Petroleum Technicians $53,913.60 Associate's degree

Industrial Machinery Mechanics $49,212.80 High school diploma or 
equivalent

Mobile Heavy Equipment Mechanics, Except Engines $43,472.00 High school diploma or 
equivalent

Heavy and Tractor‐Trailer Truck Drivers $40,102.40 Postsecondary nondegree 
award

Bus and Truck Mechanics and Diesel Engine Specialists $39,852.80 High school diploma or 
equivalent

Automotive Body and Related Repairers $37,564.80 High school diploma or 
equivalent

Light Truck or Delivery Services Drivers $30,680.00 High school diploma or 
equivalent

Bus Drivers, Transit and Intercity $27,144.00 High school diploma or 
equivalent

EXPLORING CAREERS WITHIN THE INDUSTRY  
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Workforce Development



Name: Jennifer Muniz
Position: HR Coordinator

Education: Bachelor of Science in  
Business Management

1) Identify the education requirements for 
entering into your chosen career.

2) Identify at least 3 educational institutions 
within the state of Oklahoma that you could 
attend to retain the required education for 
your chosen position.

3) Find 3 different real-life job listings within the 
state of Oklahoma for your chosen career 
(you can use JobsOK.com, Monster.com, 
Indeed.com, USAjobs.com, etc. to locate job 
listings). Identify a list of required skill sets 
that are common among all three job listings.

4) Create a list of 5 questions that you have 

regarding what it would be like to work in 

the career you have chosen. Choose one 

of the 3 job listings that you have already 

identified and research that company’s 

Human Resource contact information. 

Contact the Human Resource department 

for that company, identify yourself as a 

student doing research and seek answers to 

your 5 questions.

5) Summarize your findings.  

Write a 1- 2 page summary of your findings 

including an introduction explaining why 

you chose the career that you did and a 

conclusion indicating whether or not you are 

interested in learning more about the career 

you have chosen to research or if you would 

prefer to look at other career opportunities.

Name: Steven Suaris
Position: CDLA Regional Company Delivery Driver Trainer

Education: Graduate degree in Fabrication Tech and 
Engineering, CDL (Commercial Driver’s License)

Name: Nick Blayney
Position: Building and Grounds Maintenance

Education: High School Graduate, 
Carpentry School and on-the-job training

Name: Dominic Scott
Position: Occupational Health Trainer

Education: Bachelors of Science in Exercise 
Science, Associates of Science in Pre-Medical

I joined the Dot Foods Human Resources 
(HR) team in 2015 as an Administrative 
Assistant. I came into this role with eight 
years of admin experience in a variety of 
departments, but this was my first position 
in HR. I discovered that I have a passion 
for HR and it’s a role I have excelled at. In 
2017 I was promoted to HR Coordinator. 
I absolutely love my job! Every day is 
something new and different and you 
never know what to expect. Not only 
do I get to recruit new employees, but I 
get to be involved in payroll, marketing, 
event planning, community relations, new 
employee onboarding, benefit enrollment, 
and much more. The diversity of my role 
keeps things fresh and exciting, and has 
helped me continue to grow personally and 
professionally. My favorite part of HR is the 
relationships I get to build with every one 

of our employees. I started my career with 
nothing more than a few college courses, 
the desire to learn, and a strong work 
ethic. I learned early on that if I wanted to 
move up I would need a degree. In 2018, I 
received my Bachelor of Science in Business 
Management and began working toward 
my Master’s degree in Management and 
Leadership in the fall of 2018. Dot Foods 
not only supports their employees furthering 
their education, but they offer a plethora of 
tools and training opportunities to develop 
the skills and knowledge of any employee 
that wants to take advantage of it. If you are 
a strong communicator with a desire to help 
people and you can juggle multiple tasks at 
a time, Human Resources is a great career 
path to consider and Dot Foods is a great 
company to work for!

My go-to tagline is, ‘Indian by bir th, 
American by choice’. I was educated 
in Bombay, India and had the fortune 
of growing up in a nation where every 
individual spoke a different language/dialect. 
With that came a wide variety of cuisine, 
culture & coherence. I’ve spent exactly half 
my life in India, half in the States.

I followed in my dad’s footsteps and did 
business all my life until I came to Dot 
Foods, this was my first real job and I will 
have completed four years in February 
2019. My dad’s family was involved in 
commercial trucking. Getting a Texas 
CDL is what I always longed for, but put 
it on the back burner while I chased the 
American Dream & settled doing retail 
business. A few years ago, at my wife 
Lavina’s behest, I enrolled at the Grayson 

Truck Driving School.

Transitioning to DTI was seamless, I found the 
same values instilled in me; family oriented, 
respect, gratitude, integrity, accountability 
to name a few. You are not just a number, 
not your typical corporate culture. If you 
are reliable, hardworking and committed, 
driving for Dot is very rewarding. With the 
nationwide shortage of CDL drivers, the 
overall benefits package is second to none in 
the trucking industry. I have delivered to over 
350 customers, love the office with a view 
that changes every minute. Dot encourages 
employee development; my eyes are set on 
being a Driver Trainer and take advantage of 
the tuition program offered for continued 
education at Dot Foods. After four years 
of safe driving, I was promoted to Driver 
Trainer.

I joined Dot foods in 2008 as a Forklift 
Operator in Burley, Idaho. I transferred 
my position to Ardmore, Oklahoma in 
2011, and in 2017 accepted a position in 
the Maintenance Department. I am now 
responsible for keeping up with the building 
and lawn maintenance, not to mention some 
equipment maintenance as well. I love the 
fact that I always get to work on something 
different every day, and I’m not stuck behind 
a desk. Recently, Dot Foods arranged for me 

to attend Ammonia Refrigeration School 
and I received my Ammonia Operator 1 
Certificate. I enjoy working at Dot Foods 
because they are a company that cares 
about their employees. For anyone looking 
to start a career at Dot Foods, they should 
know that there are always opportunities 
to expand your knowledge and abilities, and 
grow with the company. Hard work will 
always pay off in the end.

I love my job! I joined Dot Foods, Inc. two 
years ago at their Mt. Sterling, IL branch 
as an Occupational Health Trainer Intern 
and was hired out of my internship into 
the Occupational Health Assistant role. I 
worked for a year in Illinois before accepting 
the Occupational Health Trainer job at our 
Ardmore, OK location. I love interacting and 
helping people, which is a good thing since this 
is the bulk of what I do. I do FMS (functional 
movement screen) tests, safe lifting evaluations, 
driver ride-alongs, and presenting on safety 
topics to help increase employee wellness 
and preventing injuries. When employees do 
become injured, whether it is at work or at 
home, I do initial evaluations and develop 
treatment plans to facilitate a recovery to full 
health as quickly as possible for our employees. 
Helping people is the reason I love my job and 
my role at Dot allows me to help everyone 

at our distribution center. I also get to hear 
lots of interesting stories and backgrounds as 
Dot is full of great people from all walks of life. 
My background in Exercise Science coupled 
with my time working under and learning 
from Athletic Trainers at our Illinois branch has 
allowed me to understand so much about why 
the human body does what it does and how 
you can manipulate different processes in the 
body to ensure the best recovery process and 
prevent re-injury, along with improving quality 
of life. Science is pretty great!

My advice for anyone looking into this field 
(or any other) is to just try new things and ask 
as many questions that you can. Experiences 
are the best way to learn. Be as hands on 
as possible and approach life with a positive 
attitude as much as you can. You never know 
when the next person you meet will help you 
later in the day, or later on in life!

Choose a career from the list above that sounds interesting to you or that you had never heard of before. 
Now do your research! When exploring your chosen career, you will need to do the following:

SHARE YOUR ANSWERS  
Students that share their career research with us will be entered into a semester 
drawing to win a $250 VISA Gift Card. The teacher of the winning student for the 

semester will receive a $500 VISA Gift Card.

To submit your answers, visit: https://tinyurl.com/yyjn2t6y




